after the fire bossing was completed at 11 a.m., he and his crew resumed their
normal work duties in the mine (Tr. 27-31).

Mr. Blankenship testified that on April 10, 1979, safety committeeman
Daniel Neace came to him with a complaint that the third shift mine foreman,
Pedro Mendez, had permitted several inexperienced miners to be transported in
a battery-powered car together with 80-pound steel rails positioned over their
heads.  A meeting was held over this incident, where Mr. Mendez, Mr. Neace,
personnel director Dewey Wiley, and superintendent Ray Herndon were present.
After the meeting was over and as they were leaving the room, Mr. Wiley
remarked:  "This nit-picking stuff - I'll get you yet'r (Tr. 32-34).  Several
days later on April 12, when he reported to work at 8 a.m., he learned that
the previous midnight or "hoot owl" shift had gone on strike, and Bill Belcher,
president of the local, informed him of this fact.  Mr. Belcher advised him
that a meeting had been called at the No. 19-C bathhouse to discuss the strike
and Mr. Belcher instructed him to go to the No. 19 Mine, 3 miles away, to
advise the men not to go home and to remain for the meeting to discuss and
settle the dispute.  He went to the parking lot area of the No. 19 Mine and
waited for Mr. Belcher with several of his fellow workers (Tr. 26, 35-36).

Mr. Blankenship stated that the strike dispute was over the fact that
the men had not been compensated for the lack of water in the bathhouse.  He
stated that he tried to talk the men into going back to work because the work
stoppage was illegal, but that they went home after the meeting.  He also
left and went home but returned on the evening shift and tried to get the men
to stay.  He then returned on the following third or "hoot owl" shift and
finally convinced the men on that shift to go back to work.  Upon reporting
to work, the next day, Mr. Herndon gave him an envelope which contained a
discharge slip and told him that "this wasn't my idea." Mr. Blankenship took
the slip to his union field representative and initiated a discharge grievance
(Tr. 37-41).

Mr. Blankenship indicated that the initial step in his grievance was the
"24-48 hour" meeting with mine management, where each side presented testi-
mony.  He stated that throughout this meeting mine management requested him
to relinquish his mine committee and safety committee positions, and that if
he agreed, he would only receive a small suspension rather than a discharge.
When he declined to relinquish the committee positions, his case proceeded to
arbitration the following week (Tr. 42-46; Exhs. C-4 through G-7).  The arbi-
tration was resolved by Mr. Blankenship receiving a 30-day suspension, and
Mr. Blankenship testified that his representative, Frank Robinette, told him
that mine management had sought his resignation from his safety committee job
but that the arbitrator denied that request. Mr. Blankenship was in fact
suspended for 30 days without pay (Tr, 47-52).

After returning to work following his suspension, Mr. Blankenship indi-
cated that he filed another grievance (Exh. C-8) concerning the bathhouse
because the men still had not been paid for the periods when there was no
water available.  That grievance was settled when the men, including him-
self, were paid compensation (Tr. 54), but subsequent bathhouse problems
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